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CHERRY CREEK SCHOOL DISTRICT #5
STUDENT TEACHING PLACEMENT AGREEMENT

This Student Teaching Placement Agreement (“Agreement”) is made on this 16th day of December, 2021
(the “Effective Date”) by and between Cherry Creek School District #5, with an address located at 4700 S.
Yosemite Street, Greenwood Village, Colorado 80111 (“School” or “District”) and Valdosta State
University, (the “University,” “Program,” or “College”) with an address of 1500 N Patterson St., Valdosta,
GA 31698 with regard to placements of the University’s student teachers (“Candidates”) with the District.
The University and District may be referred to collectively as the “Parties” or individually as “Party.”

The Parties agree to the following:

1. Term. This Agreement shall be effective from the Effective Date until June 30, 2025, unless otherwise
extended as agreed upon by the Parties in writing. Any party may terminate this Agreement with or
without cause upon written notice to the other party, provided that any such termination shall only
be effective after the end of a school semester during which the written notice of termination is
issued, other than where the District removes a Candidate pursuant to Section Three (3): Termination

of Candidate’s Placement.

2. Placements:

a. General Conditions. The District agrees to host one or more Candidates in accordance
with the terms of this Agreement. The University will request placement for its
Candidates and the District agrees to use good-faith efforts to place Candidates proposed
by the University within the District. The District shall have the sole discretion with
respect to all Candidate assignments, provided that the District shall involve the
University throughout the decision-making process. The District shall not in any way be
obligated to accept assignments of Candidates beyond the capabilities of the District, as
determined by the District in its sole discretion. The University’s Candidates must satisfy
the University’s criteria in order to be considered for placement as a Candidate.

b. Scheduling. A schedule of Candidate participation will be agreed upon by the University,
the Candidate, and the District.

c. Expectations of Candidates. As a student teacher for the District, the Candidate’s
participation should complement the educational activities of the District. The Candidate
is expected to collaborate with School personnel to develop informed teaching practices,
demonstrate classroom management, communication, organization, and planning skills,
positively impact student achievement and differentiate instruction based on needs of
the students by supporting programs designed to increase student achievement,
demonstrate problem-solving skills through collaborative work with students, teachers,
parents, and administrators, and be willing to support and actively participate in a
professional learning communities as available. Each Candidate is expected to perform
with high standards at all times and comply with the District’s policies and regulations.
Each Candidate must adhere to the District’s established dress and performance

standards.
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4.

5.

Termination of Candidate’s Placement: The District shall have the right to terminate its
relationship with any Candidate for violation of the District’s regulations, if Candidate’s conduct
or performance is unsatisfactory, or for other reasonable cause in accordance with the District's
policies or practices. The University retains the right to terminate the placement if the Candidate
does not continue to satisfy the University’s criteria for placement as a Candidate. The University
will notify the District immediately of any information impacting a Candidate’s fitness to serve as

a student teacher.

Compliance with Law:

a. Background Investigations. (i) The University shall inform each Candidate being hosted
by the District that they are required to complete a background check, including
fingerprinting, and receive appropriate clearance(s) in accordance with applicable state
and local law prior to commencing any assignment at the District. The University will
provide evidence of these screening requirements to the District upon request. (i) The
District may impose Additional Requirements. In such event, the District agrees to
provide all such Additional Requirements in writing to the University promptly following
execution of this Agreement. The University shall communicate all such Additional
Requirements to Candidates, and shall advise Candidates to make any and all additionally
required submissions directly to the District. Upon notice to the Candidate, the District
shall have the right to reject any Candidate who fails to comply with the Additional
Requirements from participating in an assignment in the District.

b. State and Federal Law. The Parties hereto shall comply with all applicable federal, state,
and local laws, rules, statutes, acts, regulations, code and similar legal requirements,
including but not limited to the Family Educational Rights and Privacy Act (“FERPA”), 20
U.S.C. § 1232 g, and its implementing regulations.

¢. Nondiscrimination. Each Party represents that it is an equal opportunity employer. Each
Party certifies that it does not, and shall not, discriminate against its employees, students,
Candidates or applicants on any unlawful basis. Each Party certifies that it is, and shall
remain, in compliance with all laws, regulations, executive orders or other legal
prohibitions against discrimination.

No Employment Relationship of Candidates: (i) Candidates are not employees of the District. As
such, they are not covered by the District’s workers’ compensation policies. (ii) Candidates are
neither entitled to, nor shall receive, any compensation or other employee-related benefit
(without limitation) from the District.

Notices: For the current school year, any notices to the Parties shall be in writing and shall be
deemed given if delivered in person, electronic mail, or three (3) days after mailing and addressed
as follows:

To District:

Tamara Speidel, Director of Human Resources
4700 S. Yosemite Street

Greenwood Village, Colorado 80111
tspeidel@cherrycreekschools.org,
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10.

11,

To University:
Office of Professional Education Services — Valdosta State University
1500 N. Patterson St.
Valdosta, GA 31698

Severability: In the event that any provision of this Agreement conflates with the law under which
this Agreement is to be construed or if any such provision is held invalid or unenforceable by a
court with jurisdiction over the Parties to this Agreement, such provision will be restated to reflect
as nearly as possible the original intentions of the parties in accordance with applicable law, and
the remaining terms, provisions, covenants, and restrictions of this Agreement will remain in full
force and effect.

Entire Agreement: This Agreement constitutes the entire agreement between the Parties with
respect to its subject matter, and fully supersedes and replaces any and all prior or
contemporaneous understandings or agreements, written or oral, between the parties hereto or
any of their respective affiliates regarding such subject matter. Any waiver, change in,
amendment, addition, supplement or other modification of any provision of this Agreement will
be valid and effective only if in writing and signed and dated by all parties hereto subsequent to
the execution of this Agreement. This Agreement may be executed in any number of
counterparts, each of which shall be deemed to be an original as against any party whose
signature appears thereon, and all of which shall together constitute one and the same
instrument. This Agreement shall become binding when one or more counterparts hereof,
individually or taken together, bear the signatures of all of the parties reflected hereon as the
signatories. A faxed, PDF or electronic signature shall have the same legally binding effect as an
original signature. This Agreement will be binding upon the parties and their successors, affiliates,
subsidiaries, assigns, officers, directors, employees, and agents. All continuing covenants, duties
and obligations herein shall survive the expiration or earlier termination of this Agreement.

No Agency; No Assignment: Neither party may assign or delegate its rights or obligations pursuant
to this Agreement without the prior written consent of the other. Any assignment or delegation

in violation of this section shall be void.

Governmental Immunity: No term or condition of this Agreement shall be construed or
Interpreted as a waiver, express or implied, of any of the immunities, rights, benefits and

protections, or other provisions of the Colorado Governmental Immunity Act, C.R.S. § 24-10-101
et seq.

General Liability Insurance; School is a agency of the State of Georgia and is subject to the
provisions of the Georgia Tort Claims Act (GTCA). 0.C.G.A. 50-20-21 et. Seq. Pursuant to GTCA,
School and its employees are covered for enumerated claims to a maximum of One Million Dollars
(6 1,000,000.00) per person and Three Million Dollars ($3,000,000.00) per occurrence.
Participating students must show proof of liability insurance in amounts satisfactory to the facility
and will provide evidence of such insurance upon request of the Facility. School will inform its
participating students of Facilities requirements regarding their professional liability insurance.
School will provide Worker’s Compensation Insurance coverage for its participating facuity
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members. However, School will not provide Worker’s Compensation Insurance or other insurance
coverage for its students.

12. Force Majeure: Should events beyond the reasonable control of the District and the University,
including but not limited to, acts of God, war, acts of any government or agency thereof, fire,
explosions, epidemics, pandemics, plagues, outbreaks of infectious disease or any other public
health crisis, including quarantine, stay at home orders or the like, or other employee restrictions,
or any other cause reasonably beyond the parties’ control (collectively referred to as “events”),
making the terms impracticable, impracticable to perform, illegal or impossible to fully perform
under this Agreement as the Parties originally contracted, the affected party may terminate this
Agreement, without liability, upon written notification. “Without liability” means that there will
be no liquidated damages, attrition fees, cancellation fees, rental charges, rental deposits, service
charges, or any direct, consequential, compensatory, special incidental damages or any other
damages or amounts of any nature whatsoever.

NOW THEREFORE, intending to be legally bound hereby, the parties agree as follows:

CHERRY CREEK SCHOOL DISTRICT VALDOSTA STATE UNIVERSITY

By:

Signature of Authorized Administrator Signature of Authorized Officer

Tortnee e e Sher Noviello

Digehr of Humn esuras mmzmmﬂlmé%ﬁw;@
s

Printed Name & Title of Authorized Officer Printed Name & Title of Authorized Officer

Date: _\ﬁ'/\\ !2‘7’ Date:

Approved as to form
Valdosta Statc University
Office of Legal Affairs

Justin M. Arrington, Chief Legal Affairs Officer 9 ’

Q4os0\f
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